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job satisfaction and organizational performance
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Table 2 Confirmatory factor analysis of paternalistic leadership
febi x/df RMSEA  GFI CFI IFI TLI
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Table 3 Confirmatory factor analysis of job satisfaction
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Table 4  Confirmatory factor analysis of organizational performance

Ei=L X /df RMSEA  GFI CFI IFI TLI
AR ZEREM 2.162  0.076  0.971  0.986 0.987 0.971
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Table 5 Intermediary role of job satisfaction between paternalistic leadership and organizational performance
it 1% Estimate S. E. C. R P
LA — [CRGS: 0.28 0.274 -1.067 0.003
TAEWR — A4 S -0.17 0. 096 1.419 0.016
TAFW - (RIS 0.92 0. 357 2.892 0.004
HAGHL — TAEWE 0.17 0.114 1.127 0.026
NG — EATA S 0.10 0.257 0.319 0.075
PG — {2640 S 0.23 0.171 1.061 0.029
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b X/df RMSEA GFI CFI IFI TLI
Fe bl 1.749 0. 069 0. 869 0. 865 0. 867 0. 853
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Relationship Among Paternalistic Leadership, Job Satisfaction and

Organizational Performance

ZHAO Xiang-zhong'*, WANG Yun-feng'
(1. School of Economics and Management, Hebei University of Technology, Tianjin 300130, China; 2. School
of Business, Guilin University of Electronic Technology, Guilin 541004, China)

Abstract; Based on the investigation of 159 managers and employees from Guangdong and Guangxi provinces

the relationship among paternalistic leadership, job satisfaction and organizational performance in private entre-

preneurs is analyzed. The results are as following: (1) Moral leadership has maximum positive influence on job

satisfaction of employees; (2) Kindness leadership has positive influence on job satisfaction of employees; (3)

Authoritarian leadership has negative influence on job satisfaction on employees. Generally speaking, paternalis-

tic leadership is in favor of promotion for the organizational performance.

Key words: paternalistic leadership; organizational performance; job satisfaction





